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Introduction

The Partnerships for Inclusive Research and Learning (PIRL) is a 3-year partnership project that aims to
develop an innovative approach to research by increasing researchers’ abilities to lead disability
inclusive research teams and to participate in inclusive research studies. PIRL has an emphasis on
understanding the use of accessible technology in international collaborations between researchers
from Canada and the Global South, particularly low-income African countries. An embedded, mixed-
methods participatory research study about PIRL itself is allowing the members of the partnership to
ground their learning in shared experiences and enable knowledge mobilization.

The PIRL partner organizations include large national and international non-governmental organizations
(the Canadian National Institute for the Blind, World Blind Union), universities (University of Toronto,
Canada; the University of Bamenda, Cameroon), small community-based disability groups (the
Coordinating Unit of Associations of Persons with Disabilities and the North West Association of Women
with Disabilities, Cameroon), small businesses (David Berman and Associates, Canada and STARC
Cameroon). These partners are concerned that people in equity-seeking groups, including those living
with disabilities and women, are often left out of research teams, weakening the applicability of results
to real world situations. The PIRL partnership is a community of practice (CoP) focused on DID research.

The research objectives #1 and 2 focus on learning about inclusive research, and #3 and 4 focus on
examining international partnerships in a community of practice focused in DID research. The PIRL
Annual Institutes: constitutes one of the avenues that bring PIRL members together to learn about
inclusive research and further develop the partnership model. Over the 3 years of the project, there will
be 6 one-week institutes, 3 in Canada and 3 in Cameroon. The Institutes use a blended learning
approach consisting of workshops and seminars, supplemented by online sessions and resources.

In 2019, two annual institutes were held in Canada in October and in Cameroon in November. The
institutes were open to researchers, students, and technology professionals working in fields related to
disability inclusive development, particularly in the social sciences, from North America and Africa. The
institutes were designed such that all participants, including students and postdoctoral researchers
could gain useful research skills on qualitative, quantitative, and mixed methods research designs in
addition to improving their teamwork and leadership skills

This report focuses on highlights of key deliberations within the one week institute held in Cameroon
from November 18" to 22" 2019 in Bafoussam in the West Region of Cameroon. All presentations
followed the discussion method. That is why in our reports we are essentially capturing the key points
raised and where there are presentations we will attach them to the report in the Annex section. .

Attendance

The institute was attended by a wide spectrum of national and international researchers, community
members, professionals from diverse backgrounds and students who all had interest in disability and
inclusion. In all 32 participants took part in the one-week institute. The list of participants is attached to
this report.



Daily Reports

This section focuses on key daily articulations. It is a summary of what was discussed each day, the
evaluation of the day and key resolutions where necessary. These discussions follow institute program
attached to this report.

Day 1. Monday 18t November 2019

This was the opening day that started with registration at 8:am and review of materials for the day as
well as checking internet connections for online participants. This was done by Beryl, Yvette and Veryee
who were in charge of reception. Once participants arrived, they had a list to fill in their names,
organization and other contact information. They were then provided with institute materials made up
of a small bag, writing materials and necessary documents.

The opening ceremony gave an opportunity for members to introduce themselves and to know each
other. They provided their names, organization where they work or study, their likes and dislikes as well
as their aspirations for the institute. This was followed by a word of welcome from the Chair of the
Institute Pr. Kometa Shende who presented the PIRL Project, the rationale for the institute, the rundown
of the program and some roles on how to present. He recognized the project Lead Lynn Cocburn and
partners in Canada who could be joining us online. He insisted on the method which is more of
discussion than presentation. According to the program, there were short presentations, discussions,
guestions and answer sessions. He insisted on networking as key in the activities and that people should
network and build research relationships that will continue even after the institute. Some roles for
taking turns and movements within the institute as well as time management were set up by the
participants. One of the aims was to make sure things went on well and there is respect for time and
more still there is inclusion. For instance, in taking the parole, we preferred toasting the hand and not
just raising the hand as in usual practice. This was to permit participants with visual impairment to
follow up.

1. Introduction to Research and Key implication for disability inclusive development (Mrs Agho
and Dr Mbibeh)

This presentation was introductory and the aim was to raise awareness on what research is and what
disability inclusive research is. The discussion was participatory and the facilitators started off by leading
participants to discuss what they consider to be research, then moved to some references and what is
generally considered in the world of science as research. Research comes from two words Re and Search
meaning we have to search and search again. Characteristically, research is systematic. It is an organized
way of searching for information, with a defined methodology. So research should follow a well-defined
procedure to respond to particular triggers from daily life experiences and challenges (programmatic
research). A researcher should dissociate himself or herself from his personal impressions and biases.
We had an overview of different types of research which could be classified depending on its
methodology as quantitative or qualitative and other variations such as aims, data collection procedures
etc. Different components of a research project, from introduction to review of literature, data
collection procedures, theoretical frameworks, data analysis procedures, findings etc were also
discussed.



For inclusive research it was concluded after different in puts that inclusive research means bringing
everyone on board, including the beneficiaries as part of the research. In effect it is participatory
research as for the most part it is action oriented. Some of key issues on inclusive research include;

Use first person vocabulary, let persons with disability have ownership of the research question,
consider different impairments, let the outcomes further the interests of persons with disability so that
they are an added value to persons with disability.

Questions; Is it possible to have all categories of persons with disability in a research project? There are
more similarities than differences, so there is need to include all categories depending on the research
objectives as the process continues. Also consider the scope and limitations.

2. Keynote Panel discussion: Building cross-disciplinary inclusive research teams (moderator: Pr
Kometa Shende)

After understanding what inclusive research is, the next presentation focused on building inclusive
research teams. What are the considerations, what are the principles, how can we build a good inclusive
research team. Some of the key points discussed here include the following;

e Consider the aspiration and interests of the team members.

e Consider the roles that participants will take

e Consider discussions and working strategies that are accessible

e Ensure the participation of persons with disability

e Consider the different levels of the participants

e Consider participants knowledge and background in the domain

e Community representation is also very important

e Consider not just persons with disability but also disability types

e Conflict resolution and strategies of resolving conflict of interests

e There are barriers to including persons with disability. There is need for intentional
empowerment of persons with disability so as to permit them participate in research team.

o Need for awareness and education at all levels to ensure inclusion

e Consider design inclusion from design to field work and dissemination.

e Consider the different professionals like the administrators, collaborators, data collectors,
analysts, content experts, knowledge users, and dissemination experts etc. In building a
research team we will have to make sure we include all of these.

It should be noted that the discussions went more than just discussing building research teams to
inclusion in general and it was interesting to get varied and very fruitful ideas on varied impressions on
what inclusion is and how structures are either planning to be inclusive or building inclusive tendencies.
At the end of the discussions, participants saw the need not only for inclusive teams but also to enhance
inclusion in their daily lives and work places.

3. Strategies for Developing inclusive research. Dr Mahadaeo Suhkai, (from Toronto)



In his work as head of research and chief accessibility officer in CNIB he has been involved in inclusive
research, learning about it and practicing. Because we are potential persons with disability, we have to
think about inclusive research from two perspectives; how to include people who are interested in
understanding things and how to include those who are doing the work. From his presentation, one key
thing to note is that the team leader should be aware of inclusion and processes so that they can better
lead the team. Need to be aware of research questions, the people we want to talk to and what we
want to achieve at the end. This helps us to understand inclusion.

From the discussions and interactions, four components of inclusive research were noted including, the
people, (researchers research participants), the research methods, technology and accessibility and the
environment. Inclusion is not just diversity of people but also diversity of ideas and perspectives. So also
think of people with different levels of understanding, social identities around disability
(intersectionality; gender, levels of disability, gender, background etc) should be taken into
consideration.

4. Culture, cultural Values and inclusive Research (Pr Mary Suh Bih)

This discussion focused on the aspects of cultural values in building research teams flowing as well from
the discussions of the previous presentations. Recognizing the diversity in the team there is need to
understand the cultural values as of different areas where research his carried out. The presentation
was in terms of little assignments that the presenter gave to participants. She used voting as one of the
easier ways of collecting data especially in a poor country. It was a very practical exercise with over 30
qguestions read out to participants who responded by show of hand. At the end, the calculations were
done and results shared. It proved how in a poor set up, we could do collaborative and inclusive
research.

5. Access to health insurance for persons with disability in Mezam. Dr Langsi and Mr Doughlas.

With his experience as chief of service for social welfare in the university of Bamenda, Dr Langsi shared
about the work in his service which involves working with students with disability especially on their
health and inclusion in the university milieu. He described the different pathologies that are
preponderant and the challenges as well as opportunities to ensure that the university is more inclusive.
This has been strengthened by the creation of the Disabled Student’s Association. While many students
with disability have joined the team, others are not yet willing to join. From the medical records, about
10% of the student body is living with disability. The disability card permits them to access the social
assistance that the university gives. However, the problem of infrastructure, policies etc still needs a lot
of consideration. There is need for research and analysis to further illuminate these challenges. He also
discussed health insurance for persons with disability within the university which is community based
and could be very useful.

The day ended with further discussions on the key topics for the day and on presentation of different
organization. Participants were given the floor to talk about themselves and their organizations. All
participants had five to 7 minutes to talk about themselves and their organizations within the intervals
of the presentations.



Day 2. Digital Accessibility
1. Presentation of Centre Handicapper ( Mr Douglas Achingale)

The day started with a presentation of the Cardinal Paul Centre For the Rehabilitation Of Persons With
Disability created in 1971 by a Canadian priest called Cardinal Paul Leger. The center is popularly known
as Centre Handicapper. The center since 2019 became an parastatal and the vision continuous to be the
rehabilitation with different services and has recently added an inclusive school that admits both
children with and without disability. There is still a special school as well that prepares children before
they join the inclusive classes with skills in braille and sign language. The presentation raised lots of
qguestions on what is happening there in terms of strategy, future of its projects etc. This permitted the
participants to know more about the center.

2. Bridging the digital Divide in international research; Using mobile devices in research. ( Mrs
Helen NDI and Veronica Ngum

This presentation focused on how mobile technology is permitting persons with disability to access
knowledge and to participate in international research and discussions. It was done by women with
disability from the NWWAPWD. This was a trigger to those present as the ladies presenting were not
experts themselves but decided to do the presentation because of their experience as well as what they
have learnt. They listed different barriers to communication from different disability types and how such
barriers can be overcome. An instance to cite is for instance those with visual impairment may need
large print for documents so as to enable them see better, text to speech software, screen and text
magnification, voice recognition etc. For persons with hearing impairment, videos for instance should be
associated with subtitle texts and the use of short message services. For those will physical challenges,
environmental accessibility should be privileged and for those with mental impairments we will have to
use little tasks to enable them comprehend the tasks etc. One key thing is also that technology has
helped to reduce stigma and persons with disability now feel more involved in daily activities.

3. Disability and Technology. Digital Accessibility (Chic Sama and Stephan Nkouly)

Here the presenters used down to earth strategies to let the audience understand what accessibility is
all about. Accessibility is allowing someone to do the things that everyone is suppose to do. Basing on
the previous presentation by Mahadeo, accessibility is about opportunity, making things available for all.
The analogy of making food soft for a child to eat. For instance, making cocoyam or plantain soft for the
child to eat does not change what it is but allows the child to access food just like others. Equity lens
emphasizes the diversity of human beings and that for inclusion there is need to consider the diversity
and respond to people’s needs depending on their diversity. While the definition focused on general
accessibility, the presentation went further to discuss what digital accessibility is in communication and
the need to use them in our organization. How do we make all the digital devises accessible? It will be
surprising to hear that someone without hands can use a laptop. The discussion went ahead to say the
word special does not readily translate the lessons. More discussions should be on accessibility. After
presenting different ways of making documents accessible, further discussions on the importance of
accessibility were made with participants underscoring that accessibility gives more independence to



persons with disability, reduces stigma and enhances social inclusion. An example of Alcam recently
launched in Cameroon helps the persons with visual impairment to recognize the persons in front of
them. As discussed, the device is very expensive at 2million CFA but the Israeli embassy is ready to
support organizations that are willing to acquire it for organizational use.

4. Panel Discussion. Promoting international Research collaboration using ICT.

This session focused on the PIRL Survey, interview guides and focus group discussions. Participants were
divided into groups and were asked to discuss on digital accessibility with focus on the PIRL Survey and
international research collaboration. After the 30 minutes discussions the group leaders came to plenary
and presented the discussions and ideas. From the discussions, the following were noted,

e The information should be made available and accessible to all

e Define how to communicate and disseminate information in the team

e Whatsapp is very accessible and easy within our context and should be used to discuss as a team
e Less expensive using technology

Challenges

e The challenge of cost came to discussion as well as knowledge about the existence of the
devices

e Low internet and limited expertise is also a big challenge.

e Challenges of access to gadgets

e Variation in time zones

e Need to verify truth. The internet has lots of fraud and we need to guard against.

As we consider accessibility guidelines, there is need to consider the opinions of the users while
choosing assistive technology. So, the choice should be collaborative. It should not be done by an
individual and imposed on the users but they should agree on what is better for them. There were
guestions raised on ignorance and capacity development of persons with disability and community
members on digital accessibility. We recognized that it is usually difficult getting people to adhere to
new technologies. But it is easy with gradual or step by step processes, inquiring, asking questions and
looking for answers. Stephan gave a story of his personal experience as he has been training himself
whenever he has an opportunity. The advocacy is that accessibility should be organizational business
rather than thinking it is providing assistance. Many examples were provided on disability inclusion and
how our society can be more inclusive. For example the experience shared by Mary and by Helen on the
use of the disability card that exempts her from some taxes including the windscreen license.

Digital accessibility

Web accessibility will include removing all the barriers to enable persons with disability use the web like
any other person. The key discussion was that organizations should ensure that their websites are
accessible. There is a lot of effort to be done especially by organizations in sub Saharan Africa who



unlike in the west are reticent to implement accessibility guidelines. The principles of web accessibility
were discussed. For details see the presentation attached in the appendices. There were reflections and
questions raised that permitted more detail explanation. It is important to understand the speed with
which there is technological development. So, it is good to always be alert about the new developments.

Evaluation Day 2

At the end of day two, participants were generally happy to have been more engaged and to have
learned much on accessibility. Some participants also thought there had been much learned and that
they needed time to assimilate what was learned. It was agreed that the next day was going to have
more practical exercises to allow people consolidate and acquire what was learned.

Day 3: Skill Building: Using technology in inclusive research
This day as earlier mentioned focused more on practical exercises on different topics related to using
technology and to data analysis.

1. The first presentation focused on using a magnifier or screen reader to access research
materials in various formats (HTML, Word, PDF) Jaws NVDA, making PDFs accessible, tools and
techniques. WCAG 2 accessibility guidelines continued to be the key guide. This was facilitated
by Dr. Julius Ngangi, Sama chic and Stephan Nkouly

2. The second presentation was on quantitative and qualitative methods and implications for
research. Here discussions focused on what quantitative as qualitative methods are in research
and how we can use them in analyzing data. This was done by Mrs Abenwie Suh from the
CBCHS.

3. The third presentation focused on evidence-based research and its implication for disability
inclusive research. These two presentations were done by Dr Patrick Okwen and Ms Merabel all
from E base.

4. The last session was on practically responding to the embedded research questionnaire. It
enabled participants to review the challenges with some questions in terms of the terminology
used and whether it can be understood.

e Do you own a mobile phone? Let us also check if it is a smart phone or not, one sim or two
sim because this is an African reality. It is important to add for our context. If not why?

e About the laptop, it is good to know if people can check specificities in their laptop, should
we talk of whether it is touch screen or not?

o Do you have regular internet? What do we mean by regular. We will need to define what
regular means. May be we add 2hrs a day etc. Or we can say yes (regular), yes (not regular).

e Review specification about the type of internet used.

e Think about the period of three months. Have you used the phone in the past three
months?

e 32a.Usea, b, cinstead of 123

e For socio demographic information people will rather shy away from giving their age, salary
etc. so we should be careful about it. Either we put a range or we give for most of them an
option for people who will rather not say anything



e Some interesting reasons why people will not want to share their monthly income was
discussed including, fear of thieves, for security reasons etc.

e The question of providing the name defeats confidentiality, so we may have to delete this
last question if we are sending it out.

e Modify question 3 to be similar with question 14

Day 4 : Research Processes, Communication and knowledge Dissemination

The last day was so interesting as it was moderated by new moderators. Kometa and Louis had been
moderating since Monday and on Thursday they gave the opportunity to others to moderate. The
moderators for the day were Rev Daniel , Mrs Abenwie and Mr Alex A. They introduced the sessions
and guided the presentations and questions.

They started off with a word of prayer and a summary of what had been done for the three days so far.
Beginning with basics on research, accessibility, and skill building using technology and data analysis.

The main discussions focused on research processes, communication and research dissemination. We
also gave some opportunities for students to present some learnings and experiences as they study
within the university systems in Cameroon.

Goodness focused on the challenges of students with disability in research and she mentioned amongst
other things the use of technology, ignorance, limited skills etc. At times we just expect that persons
with disability will be able to just use technology and we forget skill building. We noted that this is
definitely not just due to the disability but just normal even in the general population. We were
encouraged to think of capacity building as a way forward.

Marion Neuk shared her experience carrying out research with mental health clients and the challenges
for researchers in the domain. While she maintained that it was very interesting, she equally said
community attitudes continued to be very stigmatizing even to the researcher. There is need for friendly
strategies when working with persons with mental health. A lot of sharing was done on what mental
health is and awareness was raised with the aim of letting participants become more aware of this type
of disability.

More discussions focused on research management and dissemination. Led by Louis and Patrick
respectively, it was underscored that while managing research teams, there is need to consider the
diversity of the team in terms of their disability as well as their levels of understanding and
competences. While assigning tasks, personal opinions are very important and should be taken into
account. In terms of research dissemination, we noted that conventional means of dissemination are
good but that with community based inclusive research there is need to think of other accessible means
of disseminating findings. This could even be through theatre, song, dance etc. Some examples from
ebase were shared to participants and we hoped that in the next institute we will have more practical
demonstrations on this.



Closing

Before the closing proper, there was an evaluation of the institute through a discussion on the key
learnings and critique of the organization and presentations during the institute. Generally, it was
agreed that the presentations were so enriching and participants left with the feeling that they had
learned a lot and are now suppose to apply the key learnings to their daily work. There were however
some logistic challenges that were noted for future ameliorations.

The chair and co-chair of the institute Kometa and Louis closed the workshop by giving opportunity to all
the participants to say what they had learned. They then went further to thank everyone for attending
and gave excuses for the short comings. Transport and other allowances were provided to participants
and the institute ended with everyone satisfied with the learning so far.

Some analysis and key lessons
1. Key lessons

Some key lessons that emerged from the presentations and interactions in the institute are as follows

e Disability inclusion is the way forward for sustainable development.

e Disability inclusion is not singlehandedly done. It requires collaboration and networking
between professionals, community stakeholders and persons with disability.

e Accessibility considerations are important in all the work we do in inclusion.

e There is need for further skill building in digital accessibility for professionals in the
domain.

e Research; participatory community-based research is the way forward for disability
inclusion.

e The approach to disseminating research findings should be community based with
strategies that permit understanding by people of different backgrounds.

e There is need for participants in this institute to continue after the institute and the PIRL
Network and The Mentorship Program should constitute avenues for continuous
collaboration.

2. Evaluation
Positive

Key points noted after evaluating activities of the institute include

e Discussions were interesting and interactive.

e Presentations were very educative and of high quality.

e Attendance was very good and participants were very punctual.

e Participants came from all works, both community members, researchers, program
managers and persons with disability were involved.

e Logistics was fairly good.

e Good facilitation and moderation from the institute chairs.

e There was very good respect for time.



e Good respect for participants and participant opinions.
Negative
e Issues with lodging (some rooms not accessible, poor water supply)
e Food (there was shortage at some points, no much variation)
e Program (was not available on time)
e Online participation (few participants online, internet connection not very good for

some days)
e Participants were to be given certificates of participation after the institute but this did
not happen.
Proposals

e More involvement of participants in institute activities.

o Improve lodging and logistics for the institute.

e Improve internet connection and online participation.

e Consider providing certificates of participation to participants of this institute and the
next institute.

e Consider involving students and participants in the institute 1 for future planning.

3. Resources

32 participants physically participated in the institute and 6 participants joined online making a total of 38
participants who participated for averagely 3 of the 4days.

The major expense categories included lodging, transportation, feeding, honoraria and institute materials.
A greater percentage of the budget went in for lodging and feeding.

Conclusion

The institute was very successful in terms of the presentations, the interactions, networking and the
learnings. We are hopeful that the 2020 institute will be more fruitful. There is need for planning to be
done very earlier than in 2019. Ideas will of course come from all including participants in the PIRL 2019
institute

Attachments
List of Participants
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SN Name Title Address
b Shende Kometa Pr. University of Bamenda
a Louis Mbibeh Dr. Independent consultant
> Mary Suh Atanga Pr. University of Bamenda
" | Helen Ndi Ms. NWAWWD
> Goodness Banadzem Ms. NWAWWD
> Confidence Kiven Ms Assistant to Goodness
7 Ndi Veronica Ms. NWAWWD
& Sama Chic Fru Mr. CUAPWD
> Muguoh Christopher Mr CUAPWD
10 Stephan Nkouly Mr. STARC
H Suh Nchang Abenwie Mrs CBCHS
1 Agho Glory Mrs CBCHS
13.
Okwen Patrick Dr. eBase
14.
Father Daniel Akem Fr Caritas Kumbo
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Alex Ndjebayi Mr Helen K international
16.
Langsi Raymond Dr University of Bamenda
17. Fanyuy Berywiner Ms University of Bamenda
18. Lueong Lovees Mr University of Bamenda
19. Doughlas Achingale Mr Centre Handicappe
20. Neuk Marion Mrs Catholic University
Cameroon
21. Tayong Desmond Mr University of Bamenda
22. | Alice Noél Mrs Université Paris
TCHOUMKEU Descarte
23. Nain Mirabel Ms eBASE
24, Mbia Patrick Mr. Helen k. International
25. | Jules Guintang Mr. Helen K International
26. Chansline Nanze Ms CRTV WEST
27. Nfor Yvette Beri Ms. University of Bamenda
28. | Djeudje Roger Mr. RESABEN/BATE
29. Leonard Veryee Mr. University of Bamenda
30. Aman Sufinatou Ms University of Dchang
Online Participants
31 Lynn Cockburn Dr University of Toronto
32 Mahadeo Suhkhai Dr World Blind Union
33 Julius Ngangi Dr Toronto
34 Tata Humphrey Dr Cambridge ?
35 Lesley Lepawa Ms University of Toronto




Program

— Cameroon Bafoussam Institute

Day 1: Welcome: Who is here and Getting to know our Strengths, Knowing about inclusive

research
Time | Activity Person Leading or Can people
Facilitating join online?
08:00 | Registration and review of the materials for Day 1 Berylywinner, Yvette Online
Veryee /Online; participant

will indicate

08:30- | Opening Ceremony and introductions Pr Kometa Yes
09: 00 | Introduction to Research and Key implications for disability Mrs Agho and Dr Louis |yes
inclusive development
10:00 | Breakfast Helen No
10:30 | Keynote Panel Discussion: Building a cross-disciplinary Moderator: Pr Kometa |yes
inclusive research team Panelists:
Pr. Mary, Mr Sama, Mrs
Agho, Dr Francois , Mr
Douglas
12: 00 | Inclusive Research: Strategies for developing inclusive Dr Mahadeo suhkai/ yes
research Prof Kometa
13:00 | Culture, Cultural values and inclusive Research: What Pr.Mary Bih Suh Yes
makes it work in Resource Poor setting.
14: 00 | Use of social media in inclusive research: techniques, Moiwo Gilbert and Mary|Yes

challenges and recommendations. using the PIRL survey as
an example

Bih Suh




15:00 | Lunch break Table topics, opportunities for brief Mentoring  |Dr Louis, Pr.Mary, Pr. |No
discussions Kometa to provide
directions
16:00 | Contemporary mobility challenges of the University of Dr Langsi/Mr. Douglas |Yes
Bamenda student with disability Achingale
17:00 | Access to health Insurance for persons with disabilities in Dr Langsi/Mr. Douglas |Yes
mezam...how far? How well? Achingale
17:45 | Daily evaluation Pr.Kometa/Dr. Louis Yes
Welcome reception and networking
18:00 | Dinner Mrs N Helen No
Day 2: Digital Accessibility
Time | Activity
08:00 | Registration and review of the materials for Day 2 Berylwinner, Yvette, No
\Veryee
08:30 | Disability and Technology: The use of social media in Stephan, Sama, Louis | Yes
inclusive research, using the PIRL survey and other projects
as examples
09:30 | Disability and Technology Mrs Helen Ndi/Ms Yes
Recognizing how to bridge the digital divide in international |Veronica
research; using mobile devices in research etc.
10:00 | Breakfast Mrs N Helen
11:00 | Digital Accessibility: Promoting international research kometa to facilitate NO

collaborations using ICTs for accessibility and usability
Workshop Session: Participants will work in small groups to
consider how to apply accessibility guidelines in teams, and

specifically for the PIRL survey, interview guide, and focus




group directions. They will also raise challenges and
questions, which will be collected and shared with the large
group.

12:30 | Report back from workshop Louis and Kometa NO

13:00 | Plenary Working Session: Digital Accessibility: Definition, Mr Sama Chic and Yes.
importance & barriers Julius Ngangi
This will be a workshop where participants get to know the
terms that are in used by working with small groups

14:00 | Lunch

15:00 | Digital Accessibility: WCAG 2.0: Principles, Guidelines & Mr Stephan, Mr Sama |Recording
Techniques. and Julius Ngangi to be used.
ICTs in Research Development No online

Understanding ICT4D in inclusive research

Participants

17:00
to
17:00

End of Day
Daily evaluation

Pr. Kometa

NO

Day 3: Skill building Day: Using technology in inclusive research

Time | Activity

08:00 | Registration and review of the materials for Day 3 Veryee, Berylwinner

08:30 | Practical Demonstration (with online session) Julius Ngangi, Stephan |No
Using a magnifier or screen reader to access research Chick Sama, others
materials in various formats (HTML, Word, PDF) JAWS and
NVDA. making a PDF accessible): Tools & techniques.

09:30 | Data analysis: Quantitative and Qualitative methods. Mrs Suh Nchang Yes
Implications for inclusive research (theory)

10:45 | Breakfast Helen NO




11:15 | Data analysis: Quantitative and Qualitative methods. Mrs Suh Nchang Yes
Implications for inclusive research (practice)
12:45 | Evidence based research: implications for disability inclusive Dr. Loveline and Dr. Yes
research (more of theory) Patrick
13:30 | Evidence based research: implications for disability inclusive Dr, Patrick Okwen and |Yes
research. (more of practical examples Dr.Loveline Lum
14:30 | Refreshment break
15:30 | Research interviews - practical experience; trial run Mary, Louis, kometa NO
Volunteers will be interviewed and will do interviews
16:00 | Debriefing interviews in small groups Louis No
17:00 | End of day; Daily evaluation handed
Day 4: Research Processes, Communication, and Knowledge Dissemination
Time | Activity
08:00 | Registration and review of the materials for Day 4 Berylwinner/Yvette NO
8:30 | PIRL Case Study Presentation of initial results of pilot study: [Kometa, Louis, Helen Yes
procedure, results, challenges, recommendations for
improvement
09:00 | Research challenges for university students with disability Ms Goodness B Yes
09:30 | Research with mental health clients; challenges for Mrs Neuk Marion Yes
researchers
10:00 | Breakfast No
10:30 | Plenary session: Building Inclusive research teams. Moderator: Mary, Louis |Yes
Communication, assistive technologies in inclusive research: All participants to be
challenges and recommendations; interactive session. using engaged in activities
the PIRL survey, interviews and FGDs as examples
11:30 | Research Management: Inclusive research management Mrs Agho Glory, Dr. Yes
practice; details of good practice, using the PIRL Survey and Louis
interviews as an example; other examples also




Recognizing Sponsors and government officials

Louis

12:30 | Communicating research findings and knowledge Dr Loveline Lum Yes
dissemination. Innovative ways in DID

13:30 | Seminar Summary and Feedback from participants, key Moderators: Mary, Yes
points learned Helen, Louis, Kometa,
Plans for Institute #2. Edwin
Maybe a group time in Ottawa?

14:30 | Lunch

15:30 | Final Meetings of interest groups and mentoring All Team members NO
sessions

16:30 | Closing ceremony and awards of certificates of participation |Moderators Kometa and | Yes

Presentations

Inclusive Evidence EBP implications for introduction to Data
Implementation Proje inclusive research.ppt analysis.pptx
What Is Accessibility Challenges faced

PIRL BAFOUSSAM NC carrying out a resear«







